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AMOREPACIFIC

CEO Statement of Support for the W 's Emp Pr

We, business leaders from across the globe, express support for advancing equality
between women and men to.

WOMEN'S
SIVIININS

Bfm the broadest pool of talent to our endeavours;

Further our companies’ competitiveness;

Meet our ity and sustainabil . . - ol - -

Model behaviour within our companies that reflects the society we would like for our . MYSC E l t 0-" EO" IO-I —_— WEP E

s e mail signature0ll Zx|0] U= s =l

. g ic and social conditions that provide opportunities for women and men,
girls and boys; and

« Foster i inthe in which we operate.

i
i

Therefore, we welcome the provisions of the Women's Empowerment Principles — Equality Means
p and i by the United Nations Entity for Gender Equality and the
Empowerment of Women (UN Women) and the United Nations Giobal Compact, The Principies M. +82-(0)1 0-9653-2236|
present seven steps that business and other sectors can take to advance and empower women.
AL MEA de7 HEF132 8, t2[3|0] 63

Equal treatment of women and men is not just the right thing to do — it is also good for business. The
full participation of women in cur enterprises and in the larger community makes sound business ) ~
sense now and in the future. A broad concept of y and ibility that MERRY HERE 6th 1., 8. 12-gi,
embraces women's empowerment as a key goal will benefit us all. The seven steps of the Women's
Empowerment Principles will help us realize these opportunities.

We encourage business leaders 1o join us and use the Principles as guidance for actions that we can ‘ ’ Merry Year

all take in the X and ity to women and benefit our companies 2

and societies. We will strive to use i g data in our inability reporting to Socnal Company
communicate our progress to our own stakeholders !”OI iﬂgﬂu

Please join us.

/
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High-quality and large-scale datasets
accelerating Al development

Testworks provides one stop sesvice to coflet, amotate, and manage raning datasets.
From smart data colection, pre-tratned mode predictions, advancer auto-amotation,
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WHERE WE STAND
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GENDER-LENS INVESTING
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THE BUSINESS CASE
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THE BUSINESS CASE
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