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Episode 4: Learning Through Service Not Status 
 

Servant leadership begins in the heart, becomes visible in our actions, and 
creates influence that lasts. 

 

Fill in each blank: 
 

1. The world says leadership is about getting a title, authority, and people to      

       you. 

 
 

2. Jesus taught that the greatest leaders are the ones who __________________ 
people. 

 
 

3. Leadership in God's kingdom is not about status; it is about    

      , 

 
 

4. Servant leadership starts with your                . 

 

 

5. Servant leadership is a heart issue before it is a     

     issue. 

 

 

6. A servant leader's heart is about love, humility, and pointing people to  

      , 
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7. Your team is not there to serve you; you are there to                    
them.            
   
 

8. Jesus did not just talk about serving; He                       it. 
    

 

9. Serving may mean arriving early to help set up or staying late to                                    

      up.       

    

 
 

10. When your team sees you serving, it breaks down walls and builds  

      . 

 

11. People follow servant leaders because of their                                             , 
not merely their title. 

 

 

12. A title gives authority on paper, but service gives influence in people's.                  

       . 

 

13. At Metanoya, the culture is not about titles; it is about             . 
 

 

14. People may not remember your title, but they will remember your   

       . 
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Circle the best answer: 

 

1. According to Matthew 20:26, how does a person become a kingdom 
leader?            
   
A. By gaining a title 

B. By becoming a servant 

C. By controlling a team 

D. By receiving recognition 

 

2. Why does servant leadership begin with the heart?    
  
A. Motives eventually show in leadership 

B. Skills do not matter 

C. Leaders should hide emotions 

D. Teams cannot see actions 

 

3. What example did Jesus give in John 13?      
  
A. He accepted a title 

B. He washed His disciples' feet 

C. He asked others to serve Him 

D. He avoided simple tasks 

 

4. What happens when a team sees its leader serving?    
  
A. The leader loses authority 

B. Walls break down and trust grows 

C. The team stops working 

D. Titles become more important 
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5. What makes leadership influence real?      
  
A. Authority on paper 

B. Status and attention 

C. Serving people with love 

D. Giving more instructions 

 

6. What contrast describes the culture Pastor Jubal wants at Metanoya? 
  
A. Titles over teams 

B. Recognition over humility 

C. Towels over titles 

D. Authority over service 

 

 

Complete the Three-Part Summary: 

 

Servant leadership starts with the heart because                                                            

                      . 

 

Servant leadership shows up in actions when                                                                    

                      . 

 

Servant leadership creates influence because                                                                     

                      . 
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Reflect on Your Leadership 

Use honest, specific examples. Prepare to participate in the devotional 
conversation. 

 

1. What truth about serving spoke to you most? 

             

             

              

 

2. When are you most tempted to seek recognition, control, or status as 
a leader? 

             

             

             

  

3. How can you better encourage, pray for, or help someone on your 
team who is struggling? 

             

             

              

 

4. Describe a time when a leader's simple act of service made you feel 
noticed or valued. 
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5. What unnoticed task could you willingly do to serve your team this 

week? 

             

             

              

 

6. How would your department change if every leader chose a towel over 
a title? 

             

             

              

 

Put It Into Practice: 

Choose one primary growth step for the next two weeks. You may also select 
supporting actions. 

 

_____ Write a personal thank-you: Recognize a Dream Team member for a 
specific way they have served faithfully.      
  

_____ Ask how someone is really doing: Take five unhurried minutes to listen, 
encourage, and pray for a team member.      
  

_____ Do an unnoticed task: Arrive early, stay late, set up, clean up, or complete 
a task without seeking credit.        
  

_____ Serve someone who is struggling: Offer practical help, prayer, or 
encouragement to a discouraged team member.    
  

_____ Celebrate another person: Publicly or privately honor someone's 
contribution without drawing attention to yourself. 
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Which suggestion appeals to you most, and why? : 

             

             

              

 


