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WHAT YOU WILL LEARN?

). DESCRIBE WHAT AW ADAPTIVE CHALLENGE 15

2. CHANGE THE DIRECTION OF Youk
onG BY [LXxpoSivé THE VARIOUS
LEVERAGES  You CAN USE.

3. MATCH JECHANISHS TO CHALLENGES
USInG THE CYNEEIN FPRAMEWORK.

¥ ADAPT To ComPLEX  CHALLENGES
USIVNG WARDLEY MAPS.
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Complex Complicated

Probe - Sense - Respond Sense - Analyse - Respond
Emergent Practice Good Practice
Enabling Constraints Governing Constraints

Chaotic

Act - Sense - Respond

Simple
Sense - Catagorise - Respond
Novel Practice Best Practice

No effective Constraints Fixed Constraints
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WARDLEY MAPS
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RESOURCES

hool<s:
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