
This session will spotlight the section of the Federally-facilitated Marketplace and 
State Partnership Marketplace application that captures employer-sponsored 
coverage information, including COBRA and retiree coverage information.  For the 
purposes of this presentation, an assister includes Navigators, certified application 
counselors (CACs), and non-Navigator assistance personnel. This presentation 
highlights how assisters can help consumers answer questions regarding employer-
sponsored coverage and guidance on assisting consumers that have COBRA and 
retiree coverage.  
 
This training module was developed and approved by the Centers for Medicare & 
Medicaid Services (CMS), the federal agency that administers Medicare, Medicaid, 
the Children’s Health Insurance Program (CHIP), and the Federally-Facilitated Health 
Insurance Marketplaces.  
 
The information in this module was current as of January 2015. 
 
Please note that the information presented is informal, technical assistance for 
assisters and is not intended as official CMS guidance. 
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The Employer Coverage Tool can be found here: 
https://www.healthcare.gov/downloads/employer-coverage-tool.pdf.   
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This screenshot displays the question that begins the section collecting information 
about any access to employer-sponsored coverage. 
 
For consumers who can enroll in health coverage through a job for 2015 (even if it’s 
through COBRA or another person’s job, like a spouse), but the enrollment period for 
the job-based coverage is closed, they still need to select yes to the question. 
Additional questions in this section will collect information about the coverage the 
consumer is eligible for to determine whether such coverage disqualifies the 
consumer from eligibility for advance payments of the premium tax credit, such as 
information about the employee, whether the plan offered provides minimum value, 
the cost to cover only the employee under the plan, and other information. 
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The questions displayed on this screen collect information to determine whether an 
individual has access to employer-sponsored coverage that meets the minimum value 
standard and is deemed affordable. As a reminder, an individual can use the employer 
coverage tool to obtain information about whether the employer offers plans that 
meet the minimum value standard and whether the premium amount for the 
employer-sponsored coverage is affordable.   
 
If a consumer is eligible for health coverage through someone else’s job, he or she 
should answer the question about how much the coverage would cost by providing 
the amount that the employee would pay for a plan that would only cover the 
employee. For example, above, Susan Griffith is applying for coverage, but is only 
eligible for coverage through her husband’s job. Even though the application says, 
“How much would SUSAN GRIFFITH have to pay in premiums for this plan?” Susan 
should still enter the amount that the employee (her husband) would pay for the 
lowest cost plan that would ONLY cover him, as well as how often a payment is being 
made. When determining eligibility for advance payments of the premium tax credit, 
the employee-only cost of coverage is what matters, even if the employee isn’t asking 
for the tax credit for themselves. The law specifies that the cost of coverage for other 
family members does not determine whether the coverage offered is affordable for 
the family, so the consumer won’t need to enter the cost of family coverage 
anywhere on the application.  
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COBRA continuation coverage qualifies as minimum essential coverage. This means if 
a consumer has COBRA coverage he or she doesn’t have to pay the fee that 
consumers without coverage may have to pay. 
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https://www.healthcare.gov/glossary/minimum-essential-coverage


9 



To indicate that an individual’s employer-sponsored coverage is COBRA, an individual 
would make the selections as shown in the screenshot. If the person has access to 
COBRA, they would select “no longer working at this employer”. For the next 
question about whether the employer coverage is COBRA, they would select “Yes”. 
Because a former employee is eligible for COBRA coverage for purposes of qualifying 
for APTC/PTC only if the individual enrolls in the coverage, questions about 
affordability and minimum value standards will be skipped.  
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To indicate that an individual’s employer-sponsored coverage is retiree coverage, an 
individual would make the selections as shown in the screenshot. If the person has 
access to retiree coverage, they would select “Retired” in response to the question 
about work status. For the next question about whether the employer coverage is a 
retiree health plan, they would select “Yes”. Because the individual is eligible for the 
retiree coverage for purposes of qualifying for APTC/PTC only if the individual enrolls 
in the coverage, those questions about affordability and minimum value standards 
will be skipped.  
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For more information see: https://www.healthcare.gov/how-can-i-get-coverage-
outside-of-open-enrollment/ and https://marketplace.cms.gov/technical-assistance-
resources/assisting-consumers-losing-coverage.pdf.   
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